
STARTRACK MUST ENSURE JOB SECURITY

STARTRACK UPDATE
SEPTEMBER 2021

NEXT STEPS

Your strong action last week showed StarTrack that you're
prepared to fight for a fair deal.
 
Massive congrats to everyone who turned out to pickets across the country. The sooner StarTrack accepts
the clauses we presented last week, the sooner people will know the company is genuine about not
outsourcing jobs. Bargaining committees are coming together this week to talk about next stages, and we'll
keep all members updated as the process continues.

But it is clear that the fight is not over.

Until these issues are addressed, the job security of every
StarTrack worker is on the line. It's time for StarTrack to stop
fighting workers in the courts and get back to the bargaining
table.

We've written to StarTrack requesting another bargaining meeting, and we hope that they will listen to
the collective voices and address:

14 claims around protecting job security
including ratios, full utilisation and site rates  
One national agreement
Agreement expiry date of June 2023
Policies to be put into the agreement

Fair wage and superannuation offer,
including payment from the expiry of the
last agreement
Pandemic leave, family and domestic
violence leave, disaster leave and
defence leave


