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TIME TO
NEGOTIATE

It's time to talk about our terms and conditions at Martin Brower. We want management to
know what we stand for in this round of negotiations:

ENDORSEMENT
Show Martin Brower that we're strong and united in our demands by endorsing our claim.

If there are any other additional claims you'd like to add, speak to your delegate or organiser.

Hands off current conditions

Agreement expiry of 30 June 2026 

Job security including full utilisation, overtime, site rates, and ratios of outside hire to direct hire

Improved pathways to direct hire employment for outside hire and labour hire

Additional super increases of 0.5% per year of the agreement to TWUSUPER

Access to the BlueCard training program

Commitment to making improvements across the industry including Safe Rates legislation and
improvements to the modern Award

We need everyone in the union to win the best outcome.

NOW IS THE TIME TO JOIN

If you're not a member, click here to join now.
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