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QGS BARGAINING UPDATE

This week your member-led bargaining team met with QGS management to discuss your new agreement.
QGS is already trying to take your pay and conditions backwards, but your team will be fighting hard for our

claims:
OUR CLAIMS

A fair pay increase that keeps up with A 2-year agreement so we can fight
high costs of living, and backpay for better as the industry recovers
Superannuation to remain 1% above Overtime to apply to all work done by full-
the compulsory government time and part-time employees outside
contribution at all times ordinary hours on any day or shift
Conversion of casuals to full-time after Priority for overtime, shift extensions and
6 months to protect your job security weekend shifts given to permanent

employees above casuals or labour hire

WHAT QGS SAYS THE TRUTH

The TWU log of claims Nothing in the TWU's log of claims would
would "restrict flexibility" and restrict flexibility or competitiveness. QGS is
not allow the business to just unwilling to pay you as per the Award, and
remain competitive. believes any competitive edge needs to come

from your pockets.

WHAT HAPPENS NEXT?

We will provide further bargaining updates as soon as we have them

Now is the time to join. Only by standing together can we win a fair
agreement. Click here to join today.
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