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ENDORSEMENT
Show Martin Brower that we're strong and united in our demands by endorsing our claim.

If there are any other additional claims you'd like to add, speak to your delegate or organiser.

We need everyone in the union to win the best outcome.

NOW IS THE TIME TO JOIN

If you're not a member, click here to join now.
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Your member-led bargaining team met with Martin
Brower this week to commence negotiations for your
new Agreement. Here's what we're fighting for.

OUR CLAIMS
Agreement expiry of 30 June 2026 so
we're part of the next industry fight

Wage increases of 5% per year to
keep up with rising living costs and
inflation

Super increases of 0.5% per year to
ensure your dignity in retirement

Job security including reducing
outside hire numbers and prioritising
permanent employees for available
overtime

Enhanced powers in the workplace, including improved
consultation provisions, delegates’ rights,  HSR rights and
BlueCard training for all employees

Clear paths to career progression for all workers by
amending the classification structure

Enhanced redundancy provisions

Increase to freezer allowance

10 days paid family and domestic violence leave

NEXT MEETING: 5-6 July
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