VIRGIN PILOTS

SURVEY

A survey of 180 Virgin pilots has highlighted serious concerns on fatigue, work-life balance
and mental health caused by unsustainable rosters. Virgin is attempting to reduce the number of
days off pilots receive per year, threatening to make matters worse.
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G& The workload put upon pilots is causing mental health issues. The lack of
support is also causing serious mental health issues.

G Most pilots | fly with are fatigued despite the company believing that there
IS no fatigue issue.




