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DNATA NEEDS TO DO MORE.

dnata TWU members have stood up to take protected industrial
action if Dnata don’t come to the table with a fair deal. 

The company needs to stop putting sub-standard agreements
out to vote and wasting workers’ time, and instead resolve the
outstanding issues. You’ve sent a resounding message to the
company that the offer must improve and that if it doesn’t,
members are willing to take action to ensure it does. 

Your member-led bargaining committee will be back at the
bargaining table to take all steps to settle outstanding issues:

YOU MUST BE A MEMBER
TO TAKE ACTION

If you want to take action,
and aren’t a member yet,
click here to join now or
scan the QR code.

A fair pay increase and
superannuation offer

4.3.Rostering
protections2.1. Job security

5.

Improved classification
structureParental leave

6. Overtime meal allowance 7. Accurate Pay

The fight is still on to address the outstanding issues below:

We MUST use our collective power to lift wages and conditions.
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