A survey of over 2000 aviation workers has revealed conditions at airports
have reached crisis levels, with poor pay and conditions driving skilled
workers out of the industry and impacting on safety for both workers and the
travelling public.
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emergencies at work. I've had a death on board
which requires using the
defibrillator and
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the use of oxygen
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g€ A staff member who was poorly
trained crashed a power stow
that was faulty into a plane,
damaging the cargo hold door
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say their safety

is compromised

by high turnover
of staff




AVIATION
WORKERS
FORCED OUT m......

stay in
The combination of poor pay, =” om
job security and work-life a‘"atlon

balance, coupled with
significant safety issues and
high turnover, is forcing
workers out of aviation.

Though 92% want to stay in
aviation, the majority say they
can’t continue under the
current pay and conditions.
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In every agreement negotiation
the company says we need to
keep conditions tight in order
to renew our contracts




